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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2020

Key Management

1) Board of Governors
i1) Principal (Accounting Officer)
ii1) Management Team

D)Fiduciary Management

(k) Fiduciary Oversight Arrangements
The Board has the Overall mandate of ensuring the Sound Management of the Institute.

This includes; Approving policies, strategic governance, planning and| RSQEEM policies and plans.
Also approving Budgets and Quarterly/Annual financial statements. |

The Management team has the responsibility of ensuring that the p
implemented and enhancing sound financial management for effec

la Technical Training Institute day-to-day management is under the f

ollowing organs:

e key management personnel who held office during the Period ende 30" June 2020 and who had
ect fiduciary responsibility were: ,
, ‘
No. Name Designation |
ls Fredrick Situma Principal
2. Jenipher Obuya D/Principal (Adrz E_m:msosv
3. Leah Odhiambo D/Principal (Aca 0553
L4 Arkipo Odede Ag. Registrar
5. Peter Aduda Head of Finance
6. Sixtus Mazingira Head of Procurement |

|

o:om_mm approved by the Board are

tive operations.




Al

BAUDY] ‘IqOJIRN
00700 2Tenbs A1) “7110¥ Xog "O'd
SNUAY 29quieIe]

901330 MET 9JelS
[e1auan) Asurony ayJ,

JISIAPY €39 [edutayg (r)

AU ‘1qOJTBN
OdD 00100-7800¢ *X0d "O'd
Kepp AJISIOATUN) ‘STOMO], ATBSIOATUUY

[eISUSD) 103IpNY JO 9O1JO
[eIsUan) 103IpNYy

sa103pny juspuadopuy (])
‘VANDI ‘ODONOYA
¥0¥0t-99C Xog "‘O'd
‘youeig o3uoy
"PYT Jueq [erolouruo)) eAusy|

syueqg (H)

Y OB OIIB[RIS MMM :9JISQI A
Woo [rewS @) SInIsurelels ([reuw-g
VEE €69 90L (5T ): suoydaja .
spvuo) (9

VANII'OONOA
‘peoy Aeg-ewoy ‘oSuoy

‘ODNOA 700791 Xod "O'd
swyienbpesyy ()

00T ANNS ;0€ AHANT IVHA HHL 904
SINAWALVLS TVIONVNIA ANV Ld0ddd TVNANNY
HLALILSNI ONINIVYL TVIOINHOAL VIVIS

-



SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30™ JUNE 2020

e A——

THE BOARD OF GOVERNORS

|
|
w
_
|
W
|
|

NAME: Mr. George P. Ogutu

YOB: Birth: 1963 |

POSITION/KEY RESPONSIBILITIES:
Board Chairman A
Oc>_._m_0>._._oz,m” B.A. (UON).
WORK EXPERIENCE:

District Officer in Busia, Kakamega,
Mwingi and Meru, A>mmmmﬁm3 Secretary
Ministry of Information and
Broadcasting.

NAME:Ms. Jane Akelo Ombajo
YOB: Birth: 1975 |

POSITION/KEY RESPONSIBILITIES:
Board Member A
QUALIFICATIONS: M.A .B.Sc (Dr.
Ambedkar Marathwada University
India), Dip (Aurangabad India).
WORK EXPERIENCE:

Process Oper 87__3<mm6_m
Technologies, Data Specialist-Cloud
Factory Kenya, M&E Officer Lorna

Foundation.

NAME: Ms. Vivian Chemiron
YOB: Birth: 1991
POSITION/KEY
RESPONSIBILITIES:

Board Member-Chair person Finance
Committee. _
QUALIFICATIONS:B.Com. (Egerton
University) _

WORK EXP m_mzom”

Senior Account Assistant Rongo
University.

NAME: Mr.John Mulatya Kisyula.
YOB: Birth: 1964
POSITION/KEY
RESPONSIBILITIES:
Board Member
QUALIFICATIONS: B.Sc (CITDA
India),Diploma with KTTC.
WORK EXPERIENCE:

Lecturer KIT| (Nakuru)
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30™ JUNE 2020

VII

NAME: Mr.T
YOB: Birth:

POSITION/K
RESPONSIB
County Direg
QUALIFICAT
WORK EXPE
County Direc
Education.

NAME: Mr. F
YOB: Birth: 1
POSITION/K
RESPONSIB
Principal /BO
QUALIFICAT
WORK EXPE
Principal sialz
Registrar, Le
TTI.Principal
Kimaeti Sec.$
St.Francis Lik
HOD Sirisia §
Committee C
Province.)

om Olang’o

EY
ILITIES:

tor (TVET)

[IONS:

=RIENCE:

tor TVET Ministry of

redrick S. Wanjala
962

EY |

ILITIES:

G Secretary
TONS: MSc., B.Ed.
ZRIENCE:

wj.___ D/Principal ,
cturer Matili
Amﬁ.__umc_ Narati &
Schools),D/principal

,c<m_a Sec.Schoal.,

bec. School. Academic
hair(KESHA Western
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FOR THE YEAR ENDED 30™ JUNE 2020

A
|
SIALA TECHNICAL TRAINING INSTITUTE d
ANNUAL REPORT AND FINANCIAL STATEMENTS _

NAME: Mr.Reter Aduda
YOB: Birth: 1977
POSITION/KEY|
Wmmvozm_ﬁ_r__._._mm“

Finance Officer.|
QUALIFICATIONS: CPA (K) (KCA
Kisii.) |

WORK EXPERIENCE:

Finance Officer Siala TTI,
Accountant Southern Enterprises
Ltd

NAME: Mr.Sixtus Mazingira

YOB: Birth: mmﬂ

POSITION/ EY
RESPONSIBILITIES:

Procureme Oﬁmomq
QUALIFICATIONS: B.Sc.(JKUAT).
WORK EXPERIENCE:
Procuremen ijomﬂ Siala TTI
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2020

e e —

REPORT OF THE PRINCIPAL

Presented here is the annual report and financial statements of Siala Tg
for the year ended 30" June 2020 as required by the Public Finance M
Siala TTD’s vof.mode:om during the year under review was impressive
constraints and COVID-19 pandemic faced during the year. The gover
remains as :6“, institute’s main source of income at 53.2% of school fe
by students tuition fee and other income.

The institute Eom?oa from Government recurrent expenditure grants g
(Capitation mBEmv and Ksh 1,528,350 to support Capital Um<20§dms
The institute also generated Ksh.16, 557,773 from school fee, which wa
operations of En institution.

The institution faces financial challenges in view of expansion in studs
financing the physical facilities as well as human resource capacity (tr
The Institute has continued with its core business of disseminating kng
research and innovation. The current student population is 982 and is ¢
1300 by the end of financial year 2020/2021. Staff population stood a
close of Financial year 2019/2020 and is expected to rise for both Aca
in the next Financial year.

,
The institute has done its best to control expenditure through a number

the institute realized savings in expenditure on non-priority activities y
funds where some funds were then reallocated to development of fixeq
to be mobilized in the coming year to finance Development projects at
Development partners projects
This financial 'year, the Institute received from the Government throug
Education, funds for an Electrical Workshop which was constructed u
the Financial year. Besides, the ongoing AtDB Phase II project is exps
financial year|2020/2021.

The Dining Hall sponsored by NG-CDF Rongo is also expected to be
year 2020/2021.

XI

|
_
|
chnical Training Institute
mcmmﬂdoE Act, 2012.
despite the financial

nment capitation still

. orm“a.mgq then followed

fk Amf h.20, 970,000

used to finance
|
7

ent _uwovc_mso: and
ainers).

wledge through training,
:xpected to increase to
seventy five (75) at the

demic and Administrative

|

|
of %EHWH@ As a result
vhich resulted to surplus
] asset. These savings are
nd other expenditures

f
_

h EW Ministry of
p to 90% by the closure of

zcted to be completed in

completed in Financial
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS “
FOR THE YEAR ENDED 30™ JUNE 2020

Staff go:ﬁvmnm

Staff population was seventy five (75) at the close of Financial year 2019/2020 and is
expected to rise for both academic and administrative entities in the next financial year. N
Gender Distribution; Male 46, Female 29. < g

Geographical Distribution; Luo 54, Kisii 11,Teso 1, Luhya 4, Kalepjin 2,Kikuyu 1,Kamba 1 .
and Kuria 1. ,
Staff Gender Distribution |
| er
| |
| :
2!
Staff Geographical Distribution |
2 Kalenjin KikuyuKuria xm:vcm 5
eso o o 1% 1%
o Luhya 3% 1% o -
1% 6%

]

XTI | n
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30'™ JUNE 2020

1. mdw_?\dwﬁ\ OF SIALA TECHNICAL TRAINING M INSTITUTE’S
PERFOMANCE FOR FY 2019/2020 e
7
Section WH Subsection 2 (f) of the Public Finance Management Act, 2012 requires the

>oro::::o officer to include in the financial statement, a

government entity’s performance against predetermined objectives
_,

Siala TTI has five (5) strategic pillars and objectives within its

2017- 2021. These strategic pillars are as follows:

The Strategic Objectives / Pillars
1. To produce well trained and skilled manpower for industry

2. To provide access to education and training through increas

3. To establish networks and strengthen partnerships
4. To improve institutional infrastructure and capacity
5. To diversify sources of income.
|
wmlcwiﬁwnm Contract

Siala TTI signed a performance agreement with the Government of

of its commitment to;
i.  Ensure that public services were
il.

delivered in accordance wi

innovative service delivery.
ii.  Ensuring that public officers demonstrated professio

accountability in performing their duties and that they shov

neutrali

| ty in provision of services.

Statement of Strategic Intent by the Board of Governors

In carrying out the institute’s duties, the Board intended to p

contributing effectively and efficiently to the achievement of

agenda as espoused in the Kenya Vision 2030, keeping in mind the

Technical Training Institute.

Bearing in/mind the imperative of inclusivity, the following strat

:Eu_ﬂdmsﬁm during the Financial Year 2019/2020
i.  Increase enrolment to full capacity
i.  Commence the construction of Electrical Workshop

iii.  Build students capacities and capabilities to support “Big
and Vision 2030 particularly manufacturing sector and affo
iv.  Collaborate and link with institutions and industry locally.

Reporting Requirements

The Board submitted Quarterly reports within 15 days after th
Annual Performance reports 30 days after the end of Financial Yea
of Boards Minutes discussing and approving the reports in the
Ministry of Education and other specialized agencies as specifi
Performance Contracting Guidelines for purposes of monitor
performance.

XV

S

h

tatement of the national

,
Strategic Plan for the FY

4

m
e in student enrolment.
|

,
,
Kenya as a demonstration

h the constitution.

Ensure modernization of public service by introduction of modern technologies and

m:mE transparency and
ved noc:omvr integrity and

ut all its efforts towards
the national development
specific priorities of Siala

egic intentions were to be
,

Huosm: Initiatives, MTP III
rdable housing

=Y
-

end of the Quarter and
r together with the extracts
prescribed format to the
ed in section 7.7.1 of the
ing |progress and annual
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2020

3: Core Mandate
Priority projects/“Big Four” Initiative
Siala TTI undertook four (4) Big Four initiative projects.
a) Electrical Workshop Constructed
The Electrical Workshop was constructed to 90% complete by 30

b) Oc:uvonmsoz with Industries for Industrial Attachme
During 9@ year Sial TTI signed MoU with the industries listed be
attachment of students.

i.  Sony Sugar Company Ltd.
ii.  United Millers Kisumu.
iii.  Migori County Government offices.
4
Projects/Outcomes aligned to SDGs and Sector Performance S
¢ (i)Increase Enrolment
During the year Siala TTI managed to admit 200 new students, rais
students 8 982 students which was a full capacity. This was achiey
i. wm_:o%mscm in TVET fairs
ii. Advertising in the radio stations and institution website

v
|
;

June2020.

4

nt

low for industrial
|

_
tandards (SPS)

sing enrolment from 782
ved through:

iii. dcmﬁ:mm Institution’s capacity with Kenya Universities and Colleges Central Placement
Services (KUCCPS) ﬂ
¢ (ii) JIncrease Enrolment of Females in Science, Engineering and Technology (SET)

During the year Siala TTI managed to increase enrolment of femal;
students from 57 to 70 female students through advertisements in p
encouraging them to apply for the cours
Project Completion Rate

Siala TTI managed to complete the projects within the Institution

work plan,

4 .Access To Government Procurement Opportunities (AGPO
The total procurement allocation to the target groups was kshs.9, 9
the procurement budget. The following measures were taken to rea
a) Sensitized the public on procurement opportunities availab
‘Barraza’s on the current opportunities available to the

b) Prequalified youth, women and persons with disability.
c) mc?d:om a summary of procurement opportunities allocate

5. Promotion Of Local Content In Procurement
Siala TTI continued to promote the Buy Kenya, Build Kenya Polig
Forty percent (40%) (Ksh.13, 311,141.60) of the Institute procur
to locally produced goods and services.
6. Cross - Cutting
a) Asset Management:

i. Inyventory Management

A catalogue of the Assets and Properties (assets register) inclu

| . .. . . .
the working condition was maintained with a total asset book y

XVII |

e in SET courses by 13
rint
es available in the Instituta.

ndan:m and website by
|
|
_

ooc\,c as per the projects
7

)

mﬁmo.mo this was 30% of
1lize [the same;
le z:o:mr the chiefs

%oﬁr and PWDs.

d to PWDs and NCPWD.

|
|
|
[

y. |
ement budget was allocated

|
|
|
ding their status in terms of
alue of kshs.96, 108,355.
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SIALA TECHNICAL TRAINING INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30™ JUNE 2020

. h : ’
Siala TTI develops its annual work plans based on the above fou
the Boardls performance against its annual work plan is done
institute achieved its performance targets set for the FY 2019

strategic pillars, as indicated in the diagram below:
1

4) ﬁ&:m_‘m. Assessment of

on a quarterly basis. The

2020 period for its four

S/No. | Pillar Strategic Objective | Key | Activities | Achievements
m Performance | “ (Outcomes) FY
| Indicators , | 2019720

1. | Pillar 1: | Training of | High demand for | Recrujting Quality training,
To Eomcoo?o: trained | students in | Siala tti trainees competent, Competent trainees.
and skilled manpower the best | and improved | teaching mn”mm
tor Industry. way performance  in ,

possible. exams W

2. | Pillar2: | Setting up | Benchmark  Identifying Improved

Liaison with Industry. network reports and signed 7, possible industry | collaborations, visit
W with  the | MOU’s with | partners | to similar
, community | collaborating i , institutions and
” and other | institutions. ” industry improved.
_, institutions. ;,

3. | Pillar 3: Increased | Enhance career | Intensify | Reduced course
Provide access and student guidance to - marketing and hoping and dropout
increase student population | students and the ?.o:iao:_ow the | rates.
enrolment. | general | institute |

| population m, ﬁ “

4. | Pillar 4: Constructio | B.Q done and '~ Construction Electrical workshop
Improving mrmm?_mo:m_ n of tender awarded ' works|approved. | constructed.
infrastructure and workshops. .

capacity. |
,
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P

| - . «
The Board of Governors new team after the Inauguration Meeting

The A,,o:oafism tables show the number of Board meetings held during the year and the
attendance of individual Board members; |

; |
Table A. Board members who were in office during Quarter one ¢nded 30/09/2019.

W Executive Board mi: Board | Special/Emerge
. B ney
Board Members | Meetings aﬁmmﬁ:ﬁ Meetings
l. '| Mr. Charles Ogalo 1 | 1
2. '| Ms. Everlyn Muchocho 0 1 1
3. '| Ms. Vivian Chemiron 1 1 3
4. '| Mr. Naftali Andang’o 1 1 2
5. ‘| Ms. Everlyne Mwita | ” 1 3
6. || Mr. John Kisyula , 0 1 1
7. '| Mr. Tom Anode ] 0 | 1
8. || Mr. Joseph Owuor 0 1 0
9. |'| Mr. Wilson Oroni | I , | 3
|
Table B. Board Members who were inaugurated and took over as m_‘onr 01/10/2019.
Finance Edu no;,m | Full Board Special/
Committee and Training | =~ Meeting | Emergency
Board Members Meetings Mese mzwﬂ B Meetings
l. | | Mr. George Ogutu 0 0 4 2
2. | | Ms. Jane Ombajo 0 2 4 0
3. | | Ms. Vivian Chemiron 2 0 4 5
4. " | Mr. John Kisyula 2 0 4 0
5. | | Mr. Paul Aol o 0 2 4 1
6. { | Mr. Simon Lawi 2 0 4 0
7. || Mr. Tom Olang’o 0 0 3 0
8. | | Dr. Maurice Qdondo 0 A 3 0
9. ' | Mr. Fredrick Situma 2 2 4 5
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mTwF? TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2020

CORPORATE SOCIAL RESPONSIBILITY STATEMENT/SU
REPORT :Q
The Institute is committed to improving lives of the underprivilegec
of both time and resources to their courses. The board and the Instit
anchored CSR activities in its strategic plan under the key result are
CSR Eoc&ﬁ:ﬁov carried out should be relevant, sustainable and in
mandate. U:::m the financial year, a team of Siala technical training

students vmfro%mﬂmm in several CSR activities which are mentioned

Income Sustainability
The Institute is dependent on the Government for all its Developme
The H:m:ﬁ:ﬁ is keen to grow its internally

income mononmﬂaq activities to bridge the gap in recurrent expendit

m=<:.o==8=3_ issues

“mu, _gpﬁ.ﬂ

i U% Emem contributions
ute Em:mmo:ﬁﬁ has

a OJ community outreach.
line|with the Institution

g institute staff and

_uor“ueﬁ

|

4
,

nt aSEm

generated revenue from tuition fees and other
ure. 4

,
Siala TTI in collaboration with Provincial Administration- Rongo $ub County, Kenya Forest

Service msm the surrounding community participated in tree planting

were planted and rehabilitation of river Misadhi water ways.(refer 1
and xximv,

m:::g\mmi welfare
Among the most critical assets of an organization is the Human R
are Fq:i valued and the institute has put in place measures to
continue 8 operate in a conducive work environment for maximun
The institute has also put in place measures to ensure that staff ar
engaged i j in the institute’s Sustainable Development agenda e.g;
Training not only helps to improve the staff skills but make theny
has an impact on their personal lives. In the reporting period, the 1
trainings both internal and external. The return on this investment
perfo rmance and motivation.
The institute comprises a great diversity of ethnicity and religious
all cadres; overnors and Staff (refer to page xiii).

Market v,_unm practises (Supply value chain)
The main _oE.moﬁ?m for supply function is to :d?.o,\m process, incre
deliver to stakeholders’ value for sustained economic development.
pivotal _owo in timely ?oOEmBQ: of quality goods, works and ser]
The ?ooﬁoBoE process is guided by the Public Procurement and
relevant amo:_m:o? company/institutional procedures and best ing
Supply chain is a strategic function in the institution to achieve be

like cost Jmacomon and enhanced resource availability.

|
The supply chain strategic activities targets, procurement planning,

,
SJ

ere over 500 trees

o photos on page xxvii

ecourse. At Siala TTI staff

4
ensure that all employees

1 service delivery.
e not only working but are
rainings.

more productive and also

nstitute invested in various
has been seen in both staff

[
orientation. It cuts accros
|

|
|
|
ase wealth creation and
m:vs_u\ chain plays a

vices.

Asset Disposal Act 2015,

Ev:.% practises.
5t returns on key initiatives

tendering process,

contract management, logistics, inventory, asset management, disposal and stakeholders

relations. _

Value mcn. money
The H:v:ﬁ::o: maximizes return on money spent through the prog
and services throughout the entire chain. this is enhanced by:

XXV

urement of goods, works
|
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2020
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mErLQszE»r TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2020

REPORT OF THE BOARD OF GOVERNORS

The Institute Board of Governors hereby submits its Financi
together with the audited financial statements for the year en

shows ﬁrm state of affairs of Siala Technical Training Institute.
m:.m:nm—_wm_ activities
The OJR business of the Institute as provided for in the TVE
(a) and (d) includes;
]
|

demands.
ii.  Promotion of gender balance and equality of opporty
. employees.
iii.  Promotion of equalization for persons with disability

marginalized groups.

Results

The Rm:j of Siala TTI for the year ended June 30, 2020 are set ou

|
COUNCIL/BOARD OF GOVERNORS
The En:&mam of the Board who served during the year are shoy
During th _
with effect from 1% October 2019.

Auditors |

The >caRo~ General is responsible for the statutory audit of Sial
ﬂ%woﬂo\wﬁwo in accordance with Article 229 of the Constitution g
to section 23 of the Public Audit Act, 2015 which empowers the
an auditor to audit on his behalf.

|

By Order nﬁww the Board

SR

Fredrick m::nﬁ
BOG Secretary
Uiﬂwm\@ﬁomo

XXIX

Promotion of Skills Training in (TVET) through, Researt
Technology and Innovation in commensurate with gacma and community

¢ year Seven Board members retired and six new Board Me

ﬂA

al Amm:. 201972020 report

ded |June 30, 2019 which

|

4
r >Jx 2013 section 26 (1)
|

search, Science,

inity among students and
|
.7 ., .

, minorities and other

|

|

t on[page 1-to- 46.

vn on page XV and XVIL
mbers were appointed

a TTI financial statements

g .
f Kenya and in accordance

Auditor General to appoint
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2. Depreciation and Amortization Expense

Note 9 to the financial statements reflects Kshs.2,984,944 in ﬂmmvmoﬁ to depreciation and
amortization expense which differs with Kshs.2,740,812 .mdﬂ_moﬁma under Note 18 on
Property, Plant and Equipment leading to unreconciled variance Q:Q:m.mﬁ 132.

Consequently, the accuracy, validity and completeness of depr

mo_mﬁ_o: and amortization

balance of Kshs.2,984,944 for the year ended 30 June, 2020 could not be ascertained.

,
The audit was conducted in accordance with International ¢
Institutions | (ISSAIs). | am independent of the Siala
Management in accordance with ISSAI 130 on Code of Ethics.

|

uﬁmgamam of Supreme Audit
_.mo__S_om_ Training Institute

am<m fulfilled other ethical

responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. | believe
that the audit evidence | have obtained is sufficient and appropriate to provide a basis for

my qualified opinion.
Key Audit Matters

Key audit matters are those matters that, in my professi
significance in the audit of the financial statements. There v
report in the year under review.

Other Matter

1.0 Budgetary Control and Performance

@

1.1 mmomfﬁm Analysis

The statement of comparative budget and actual amounts 1

na
ere

efle
and actual on comparative basis of Kshs.73,805,824 and Kshs

judgment, are of most
2 no key audit matters to

cts total receipts budget
39,056,123 respectively

resulting to an under-funding of Kshs.34,749,701 or 47% of the budget.

The m:o&m_,_ of Kshs.34,782,581 on revenue represents budge
that were not delivered to the students of Siala Technical Trainir

1.2 Expenditure Analysis

Similarly, im statement reflects approved final expendit

absorption of Kshs.44,292,988 or 60% of the budget.

The under-absorption of the budget is contrary to Section 3

Management Act, 2012, which requires Accounting Officer

which can be reasonably foreseen are included in the estimates

ure
comparative basis of Kshs.73,805,824 and Kshs.29,512,8

to

ted goods and services
1g Institute.

|
budget and actual on
36 resulting to under

1 owﬁ the Public Finance
ensure that all services
and that they are within

the capacity of her or his National Government entity during the financial year. There is

need, therefore, for the Management to review its budget makin
formulating a realistic budget that would be actualized for sefvice

of the Institute.

g process with a view to
> delivery to the students

Report of the Auditor-General on Siala Technical Training Institute for the yeal

2

ed 30 June, 2020
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accordance |with Article 226(2) of the Constitution and
accountable to the National Assembly for maintaining effectiv
and the measures taken to ensure that they are effective.

In the circumstances, the operations of the human resource
efficient and effective and the Institute is in breach of the law

4. Lack of _wamsm_ Audit Unit

During the year under review, the Institution had not estab

provide assurance on the state of risks, its management and

Section 73(1) of the Public Finance Management Act, 2012 w

Government entity to ensure that it complies with this
arrangements in place for conducting internal audit accord
Accounting Standards Board.

Consequently, the Institute is in breach of the law.

The audit <<wm conducted in accordance with ISSAI 4000. T

Section 68(1) of the Act,
e systems of internal control
"

s function were not regular,

lished internal audit unit to
controls. This is contrary to
:_o: requires every National
>Q and has appropriate
ng to the guidelines of the

he

*mﬁm:ama requires that |

comply with|ethical requirements and plan and perform the mca; to obtain assurance

about whether the activities, financial transactions and
financial statements are in compliance, in all material respe
govern them! | believe that the audit evidence | have obtained|i
to provide a basis for my conclusion.

REPORT OZ EFFECTIVENESS OF INTERNAL CONTRG

AND GOVERNANCE
7

Conclusion

As required by Section 7(1)(a) of the Public Audit Act,
procedures performed, | confirm that, nothing has come to r
believe that _“:HmSm_ controls, risk management and overall go

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and
require that | plan and perform the audit to obtain assuranc
and m<m63m of internal control, risk management and d
effectively, in all material respects. | believe that the audit ¢
sufficient and appropriate to provide a basis for my conclusio

mmm_oozw_c::mmm of Management and those Charged with

_,\_msm@mBm% is responsible for the preparation and fair pre
statements in accordance with the International Public Se
(Accrual Basis) and for maintaining effective internal control
IS :mommmmi to enable the preparation of financial statement
misstatement, whether due to fraud or error and for its asse

of internal control, risk management and governance.

In Uﬂmvmzsmmsm financial statements, Management is responsi
ability to mcmﬁm_z services, disclosing, as applicable, matter:
services m:a using the applicable basis of accounting unles
the intention to terminate the Fund or to cease operations.

_Bno::m:o: reflected

,
5
S

, in the

cts, ﬂs\;: the authorities that
is sufficient and appropriate

LS, RISK MANAGEMENT

2015, based on the audit
my attention to cause me to
vernance were not effective.

ISSAI 2330. The standards
e about whether processes
overnance were operating
u<_QT30m | have obtained is

n. |
Governance

|

mmam:os of these financial
oﬁoq Accounting Standards
as _,\_m:m@o«:m:ﬁ determines
S Emﬁ are free from material
mmBmR of the effectiveness
[
|
le for assessing Institute’s

ib
related to sustainability of

5s Management is aware of
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inadequate because of changes in conditions, or that the degree of compliance with the

policies and procedures may deteriorate.

As part of an audit conducted in accordance with ISSAls, | exercise professional
judgement and maintain professional skepticism throughout the audit. | also:

Identify and assess the risks of material misstatement of the financial statements,

whether due to fraud or error, design and perform audi U:Tomacﬁmm responsive to
those :m_%m_ and obtain audit evidence that is sufficient and m_vvﬁogmﬁm to provide a
Umm_mdnoﬂ3<on_:_o:.._.:mﬂ_mxo,ﬂsoﬁamﬁmoﬁ_:@mBmﬁm:m_ ?_mmﬁmﬁmBm:ﬁ ﬂmmc_ﬁi@:oﬂ:

fraud is higher than for one resulting from error, as iwcaABmV\ involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.
Evaluate Edm appropriateness of accounting policies used and the reasonableness of

accounting estimates and related disclosures made by the Zw:m@mBm:ﬁ.

Conclude on the appropriateness of the Management's use oq t<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>